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Jikyeong Kang
Dean and Presidant of AIM
There is a Chinese proverb that goes, “When the winds of change blow, some people build 
walls, others build windmills.” I am certain that you all know how to build windmills, and 
that you will do so in very meaningfully different ways. I wish you all the very best!
“

”



Go out, change the world for the better. Make AIM proud!

Congratulations on your accomplishment! I hope your experience at AIM 
will help you improve and grow every day, both professionally and person-
ally.

My regret: I did not get to spend more time with many of you 
during your epic Tigers Night Farewell. Nor was I able to engage 
with many others, beyond those who I had the pleasure of work-
ing with in finance and valuation classes.

My impression: Profoundly upbeat that this fine set of global cit-
izens are to be unleashed once more into the world, with fierce 
dreams unafraid to challenge the riot of their souls.

My envy: We often asked the question in class to unravel “What’s 
your story?” when tackling those pesky finance case studies. But 
this time, the case is..you. You get to live out your mythic possi-
bilities and move the needle further. I am jealous.

May He grant you abundant blessings to find your North Star! May the 
Force be with You!!!

Congratulations to the graduating batches of 2017 from the MBA, EMBA, 
MDM and MIB programs! Your perseverance to finish the program is a tes-
tament to your commitment to becoming a better professional than when 
you started. I hope that you can also say that you have become a better 
person. You should be proud of yourselves for this achievement. In behalf 
of some of your professors from the LPM department who shared in your 
journey but are not around to share in this happy occasion—Prof. Noel Cor-
tez, Prof. Junbo Borromeo and Prof. Gill Stevens, I wish each of you the best 
in your future careers. May you find (or create) one that will unlock your full 
potential and where you can make a difference for the good of others.

Always have the confidence and always believe that you can 
shape your environment. Never think that you are always a 
victim of your environment. I hope all of you walk away in 
AIM believing and having the confidence that you can really 
change things. It does not have to be the whole world. Chang-
ing things is not only possible, but is very much needed. The 
world needs you to believe it because ultimately the biggest 
shortage in the world that I am most concerned about are two 
things: trust and leadership. Build trust in a world that lacks 
it. Second, our community lacks leaders. Find time to exert 
leadership even if you are motivated by money.

I wish you all the best of luck and congratulations!

To the graduates of MBA, EMBA, MDM and MIB 2017, and those from prior 
batches who are graduating finally
May I offer my congratulations on reaching the end of a long journey. As 
you look forward to the next major stage of your lives, whether it be a new 
career, a new destination, or even the start of a new family, I hope you will 
remember how you pushed your personal envelopes to get to the thresh-
old where you stand today. To meet the unknown challenges that lie ahead, 
you will need to push your personal envelopes again and again. When the 
going gets tough, remember how you toughed it out at AIM, and you’ll do 
just fine.
God bless, and God speed.

“
“

“
“

“
“

Ron Chua
Babak Hayati

David Gulliv
er Go

Nieves Confesor

Richard Anthony Cruz

Horacio Borromeo
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Happy Graduation! Let your leadership actions, every day after 
your MBA life, be a record of how you are making a positive dif-
ference in your organizations and in the lives of the people and 
other leaders around you. Keep on growing … keep on learning … 
keep on dreaming. The future belongs to those who believe in the 
beauty of their dreams.
My hats off to all the graduates! Best wishes in all your future 
endeavors!

Dear graduates,
It has been my honor to share the classroom with you. And in our 
short time together, I hope I was able to plant some seeds on how 
you, as stewards of your organization’s most valuable asset, its hu-
man capital, can play a crucial role. It is a huge task, to be respon-
sible for the well-being and development of every employee we 
bring into the organization, and neither will it be easy. For some-
one once said, we can do things the easy way or the right way… and 
anything worth doing is worth doing the right way. And I know, your 
organization’s human capital, as a potential source of competitive 
advantage, is worth doing things the right way.

Remember, what you have learned at AIM will mostly be obsolete 
in 3-5 years time. It is learning how to learn on your own that now 
matters. Conquer the world rather than be vanquished by it! Dear 2017 graduating students, 

It is with utmost pride and joy that I send you my warmest congratulations for 
successfully finishing your program. The AIM journey as you well know was an 
arduous one, replete with physical, emotional, and psychological challenges; 
finishing the journey is no small feat by any measure. People who have not gone 
through what an AIM graduate went through would not understand why, despite 
the hardships, the AIMer would often describe the days before graduation day 
as “bittersweet” and not “bitter,” and that the whole AIM experience, termed as 
“positively life-changing” and even “fun.” I believe that the Institute has been 
successful and consistent in creating an environment and experience for its 
students that’s conducive to learning beyond the confines of the caseroom. It is 
in the interaction with a variety of people, cultures, disciplines and persuasions 
that make the AIM journey a rather enjoyable, worthwhile and memorable one. 
Again, congratulations to all of you, and looking forward to seeing you lead, 
inspire and transform the world!

Dear AIM batch of 2017
As you set off on your next journey and onward to many more, 
planned and unplanned, I wish you all wonderful journeys ahead 
but even more than that I wish you many wonderful surprises that 
each journey contains so that your will discover that “ Maybe the 
journey isn’t so much about becoming anything. Maybe it’s about 
unbecoming everything that isn’t really you, so you can become 
who your were meant to be in the first place”.
Thank you for taking this past 16-month journey with us.
Peace, Love and of course, Live Long and Prosper.

Congratulations to all the AIM graduating classes of 2017! 

I wish you all an amazing career and a happy life ahead. I am sure you 
will add value wherever you go, and make everyone at AIM proud. 

To those that I taught - I enjoyed our time together, with the first 
ever regular and basic split classes, exciting negotiation sessions, 
thought-provoking final team presentations and even the signed 
warm and personal greetings on my evaluation form.

Congratulations to the graduating class of 2017 from the MBA, 
EMBA, MIB and MDM classes. I have taught many of you and it was 
a pleasure learning from you and with you during the past 2 years. 
I wish you all much success and happiness as you move on from 
your AIM student life, and hope that you carry with you always the 
fond memories of your classes, friendships, capstones (!) and the 
knowledge that your AIM family will always be there for you as you 
journey on. All the very best.

“ “

“ “

“

“

“

Mateo Albert

Dynah Basuil

Federico Macaranas

Noel C
ortez

Titos Ortigas

Ma. Theresa Manalac

Catherine Tantoco

”
”

”

”

”
”
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OF SCIENCE IN 
INNOVATION & 
BUSINESS

Masters



Christopher Monterola 
Innovation and Data School Head
To the pioneering MIB batch, class of 2017, Congratulations! Continue innovating and
conquering the world! Never, ever stop learning! Let your success be your noise and make 
sure that your noise makes the world less dull and boring! I am referring to you now as AIM’s 
Blackjack card (twenty-one) and I will personally track your trajectories in the years to come!

“
”



I was sifting through our archives and came across the very first schedule 
we released to the class. Remember how we always put little quotes at the 
bottom of each week’s schedule? 
Week 1’s quote went like this:
“We’re not training you to become managers, we are training you to make 
a difference.” – Prof. Toby Canto
We’ve always said that the Overture Week was meant to represent your 
journey as an innovator. You braved taking the first step to class with strang-
ers you knew nothing about in a program full of uncertainty. You went out 
and exposed yourself to the community, came back brimming with out-of-
the-box ideas, developed prototypes with your teams, and presented them 
to the public. You said that after the first week, you feel like you’ve known 
each other for years. Maybe by now you feel you’ve known each other for a 
lifetime.
In hindsight, the past ten months really did reflect the Overture Week. Only 
this time, you made the world your stage, the strangers your family, and 
your prototypes your businesses. Our class may be small but your energy, 
perseverance, and enthusiasm certainly brought AIM to life. And while we 
said that we would train you to make a difference, it feels humbling to have 
been able to cheer you from the sidelines as you learned how to take on the 
challenge of making the world a better place.

Within the first week, you became our family.
After ten months, you became our legacy.
And I couldn’t be more proud.

Congratulations, pioneer batch of the AIM Master of Science in Innovation 
and Business! We made it!

“

“ Congratulate yourselves as good beginners. More importantly, 
take this chance to recognize yourselves as anything but quit-
ters. You are champions.
You took the risk when you enrolled in AIM as the first batch 
of the Master of Science in Innovation and Business — prov-
ing that the program got what it wanted: innovators, leaders, 
fore-runners.
We are proud to have had you all as you inspired us. We saw 
you grow and hone your skills. We recognize all the sleepless 
nights, broken laptops, and endless WACs.
Thank you for sharing your 10-month adventure with us.
Stand tall, MIB 2017, we made it.

Camille
 M

endoza

MIB Program Coordinator

Jade Ivy Chuacuco

MIB Program Associate

”

”

Pioneering Innovators!

It’s an honor to be part of your innovation journey! And what a journey it has 
been – from Makati Cinema Square to Singapore, from ABS-CBN room to 
New York and from wireframes to Demo Day showcase. We made it through 
the ups and downs together! The road ahead can still be long and wind-
ing…but remember you have what it takes to succeed. I am rooting for you!

“

Mathew Escobido
MIB Academic Program 
Director

”
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In class, we were told to encourage wild ideas; LT1 always has the craziest ideas. Maybe 
it’s because this is where they put the five youngest of the class. They would often come up 

with out-of-this-world innovative ideas that only they would understand (but would ultimately 
make sense later on). Fueled by food and drinks and mobile games and nostalgic songs, LT 1 is 

known to play hard and work hard, eat hard, and sing hard.

Charles, the most career experienced among the group (this doesn’t mean old age, according to him), 
offers much valued insight based on what he has been through. His CP is short, but comes when you least 

expect it. Kat, on the other hand, came straight from college—still in her toga—offering fresh perspectives on 
everything. As the LT’s mom, she didn’t want her “children” to get hungry. Believing that eating would give them 

more brain juice for faster case answering, she would stuff them with food, before give the rest of it to the class. 
Edward, the first CEO of the team, sees the entire class as his future clients for his business. Paul loves to establish 

the foundations of whatever case the LT is working on. Lastly, Jon may seem like the quiet type but once you talk to him 
his introversion becomes questionable. He thinks of the most outrageous solutions (Kat would always tell him to lay off the 
sugar).

20 years from now, Edward would still be CEO, but not anymore of a startup. Kat would be making a name of her own, mak-
ing the cities of the world the greenest ever by bringing the farm to the city itself. Paul would revolutionize the way build-
ing foundations are built using his unique mind, rendering old methods obsolete and inefficient compared to his. Charles 
would be surfing somewhere in La Union, reaping the benefits of his legacy providing efficient medical service systems in 
the continent. Finally, Jon would have connected the whole world through his low-cost, renewable energy-powered internet 
devices.



LT2 is a team that can consistently deliver the highest quality of work. 
Despite some tension within the group, they have remained an ardent team, 
even becoming one of the winners of the Overture Challenge. They faced a 
difficult problem and worked through it together, churning out innovative 
ideas, even having to pivot in the middle of everything. Truly, they overcame 
all the hurdles they faced.

This is true even among individual members. Leo was one of the few 
representatives of AIM in the Breakthrough Innovation Challenge (hosted 
by the United Nations). He traveled to New York to share his ideas with a 
multinational company. Toby was the president of his batch and consistently 
supported the pioneering batch of the Masters of Science in Innovation and 
Business program. Sam was one of the finalists of the Rappler HackSociety 
Competition, besting others with her solution to addressing mental health 
issues in the Philippines. Gorby was also a finalist at the Innovation 
Olympics (hosted by UP Los Baños). His team’s utilized data analytics and 
the networking power of technology to create an avenue for farmers to 
maximize their gains from their harvest.

The future looks bright for these individuals. Each of them are passionate 
workers (and are probably competitive enough to continuou
sly better themselves every time). In twenty years, Leo would have most 
likely delivered the next biggest innovation-sensation from the Philippines. 
Toby would be a data scientist, leading his own firm, and probably 
hosting the fifteenth year of his most prized DataBeer competition. Sam 

will also be leading her own innovation company, combining her mastery 
of alcohol and chemistry to create blockbuster drinks, to rule the liquor 

space in Visayas. Gorby would be a multi-hacienda owner, enjoying the 
fruits of his efforts from creating the next best drinks and food for 

the Philippines, overturning the likes of URC.

And somewhere, in some beach, together they would 
probably be having a drink in a fancy bar, celebrating the fact 

that are complete as an LT outside AIM.

2
learning team



A gamified retro mall experience using Pac Man to draw in customers to a de-
clining mall was the first project that foreshadowed the playful yet strategic group 

personality of Mark, Dom, Rage, and Neil. With this project, MDRN, as they like to be 
called, became the champion of the first major challenge of the program and was able 

to participate as class representatives at the dinner with the school’s board of governors. 

“Encourage wild ideas” was one of the phrases often repeated and even plastered on our case-
room wall. And true, their ideas were so wild (such as preserving the dignity of those killed in the 

Tokhang Operations by turning their cremated ash into diamonds, and designing a portable anony-
mous condom dispenser branded as Tooter Can to help prevent the spread of HIV).

 
The diversity in their backgrounds—finance, telecommunications, advertising, and mining—did not hinder the 

group from collaborating with one another in case discussions and group projects. In fact, it is this mixture of 
personalities that allowed them to flourish as innovators in the program. 

MDRN regularly swims before their scheduled study period. All of them are class officers, but there is no one 
leader of the group. Team work is second nature in their interactions to the point that they can finish each other’s 
sentences.

Hopes are high for these four innovators as they try to conquer the future with the knowledge, audacity, and friend-
ship that they developed with each other at the Asian Institute of Management. The future looks bright!
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Learning Team 4 – comprised of Aiah, Jeremy, Aaron, and Carl – was 
known to be the last learning team in MIB to finish schoolwork and 
assignments after class. While the other teams finished as early as 
11pm they took an additional hour or two to finish work. The MIB 
class actually started to see them as hardworking and diligent. At one 
point they slept at 4:30am finishing their WAC for economics. And be-
cause of that, LT4 got the reputation of being competitive. Aiah once 
recounted that, it’s not that they were the most hard-working, they 
just enjoyed spending time together. The concept of group work ex-
tended even outside academics. For instance, they did the Earth Day 
Challenge together. On top of that, they always made sure to eat din-
ner together. It even came to the point where if one decided to go for 
a bathroom break, everyone will also go. There were breaks, however, 
that (they would like to think) were productive. To spur creativity and 
bring out good ideas, it helped to step away from what you’re doing 
from time to time. They called this whitespace. Effective or not, that 
was out for debate. But eventually it caught on and everyone in the 
MIB class was using this term. 
Aiah, Jeremy, Aaron, and Carl were a bunch of people who took things 
easy. They didn’t stress that much on doing things perfectly every time. 

This light atmosphere may well be the reason why they were able 
to enjoy each other’s company, even though they spent more than 

8 hours of the day together. Due to their clinginess, quirkiness, 
and the inefficiencies being together all the time brought, LT4 

certainly was the group that took forever to finish school-
work. But, thanks to that, LT4 will definitely last 4ever.

4
learning team



Perhaps the most interesting thing about LT5 is how diverse it is. 
Everyone has different personalities, interests, work habits, and back-

grounds. Nonetheless, it didn’t stop Joyce, Sean, Sas, and CJ from being 
tight-knit and productive. In fact, it was precisely why they got along so well.

The best lesson they learned from each other was: understanding. Adjusting to 
each other’s needs was something that became a necessity early on. Even though it 

was difficult, they made sure that everyone felt understood by encouraging each other 
to voice out their deepest emotions and listening verbally and non-verbally to one another. 

This is why they developed such a close bond—because they grew together through thick and 
thin. They are proud of each other and will be there for one another no matter what.

LT5 was a jovial bunch, rambunctious at times even. Projects weren’t simply done as requirements, 
but as get-togethers to be enjoyed. This led to some of their happiest memories and greatest victories. 

Hours spent on Mapadayunon and Risk Band, along with the celebratory feasts after successful pitches, 
are some of the best memories they’ll have in their hearts forever. LT5’s bond is irreplaceable.

Their futures are bright. Their goals are to become successful managers, leaders, businessmen, and pioneers 
in their fields. More importantly, however, is their dedication to each other to remain lifelong friends even after their 

long, happy journey as an LT comes to an end. They have each other, and they always will.
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Kenneth Hartigan Go
MDM School Head
As I leave the portals of AIM
Shall I look back
or shall I look forward?
All this is really up to you my friend,
But what does your heart tell you?
Your soul breaks out painful tears
Months of toil and much more
But never forget
It was never really about you,
It was always creating a value for others.

“

”



Thank you for making 2017 a great year. Students come to AIM to 
learn, but AIM has also learned a lot from you. I am certain I did. I am 
also confident that all of you, of all programs, will go out into the world 
and change that world for the better. Because your work is not done, 
in fact it has just started. Dream big, aim high, analyze meticulously, 
work hard, and above all remain true to your ideals. You will make a 
difference! I feel I am a better person for having met you all, take care!

“My dear students, as you leave this Institute, expect that some challeng-
es await you, which I believe going by your qualifications and the manner 
you have conducted yourselves over the span of 12 months and the skills 
and knowledge the faculty imparted in you, you will surely overcome them.

At this point, I want to implore my dear outgoing students to always see 
yourselves as good ambassadors of this Institute and never allow selfish 
interest to blemish the integrity you have cherished. Be kind and good to 
people you meet on your way up. Think big thoughts and be optimistic in 
whatever you are doing.

On behalf of the Institute, I bid you farewell and wish you best of luck in 
your days ahead. May God bless you all.”

““

Coen Damen 
MDM Program Director

Lyndon Constantin
o

MDM Program Associatev

”

”



learning team
Out of 28 MDM students and 376,740 possible unique team combinations, Learning Team 1 was formed with six mem-
bers: We have Ainee from Mindanao, a principal of a private school and the most intense member of the group—al-
ways high in energy, ready to do extra work, and able to provide compelling insights. Major Allan from Cebu, a police 
officer from the Philippine National Police, who draws wisdom from his years of experience—silent yet hard-working, 
provides alternative perspective to things, and the father-figure of the team. Dongwei from China, affiliated with local 
and INGOs, is the most detail-oriented person in the team—always questioning things and pushing us to think deeper 
as well as providing a listening ear to people who need one. MK from Quezon City, a public servant who worked in 
the House of Representatives, DSWD and other government agencies, is our youngest member and team leader 
who is always open to learning from people, willingly shares her ideas and resource materials to classmates, 
and loves talking about ideas. Mavic from Makati, a lawyer and chief legislature at the Senate, led the team 
at the start of our journey—one of the most experienced members, an insightful student, and a sensible 
and caring person in the group. And Tri from Indonesia, an industrial engineer turned social worker 
who worked with Compassion International in providing quality education to children, is the epitome 
of calmness—he is always composed, disciplined, and patient, and he contributes great ideas.

As a team, we have immense, memorable experiences which we will forever cherish. We will 
never forget the sleepless nights and the intense group discussions, which sharpened our 
critical thinking skills. Our Rapid Area Assessment and the International Field Review 
were important events as they were also avenues to apply our knowledge and test the 
cohesiveness of the group. Our interaction with other LTs also made our experi-
ence richer and more meaningful.

Our team bonding excursion to Intramuros after the ADE field review at 
Dangwa Flower Market was unforgettable. We shared history, good food, 
and enjoyed each other’s company. It was one of the last few moments 
we shared with Mavic, before she decided to discontinue the pro-
gram just before Term 1 ended. It has been an emotional roll-
er-coaster ride for us, but at the end, we are six people who 
became friends for life.

ONE
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Nothing happens in an accident, like a tangent line that touches a point, 
or a dot in a line, or perhaps a delta where the river meets the sea. It hap-

pens for a reason, for a purpose. LT2 has been supernaturally  preordained to 
be with each other. We are meant to be.

AIM experience will not be as more memorable, more personal, and more meaning-
ful without LT2. We were then strangers with each other coming from different coun-

tries (Philippines, Myanmar, Bhutan) and background (Nurse turned Pilot, Business Wom-
an turned ‘Scientist’, Banker turned aspiring Changemaker, Brand Manager turned Social 

Enterprise Consultant, a Dreamer turned Development Doctor, wannabe civil servant turned 
Environmentalist)  but as time went by, we nurtured a familial esprit de corps. Each of us has a 

story to tell, a reason why we came to AIM. Because of that our paths crossed, like a tangent, or a 
line, or a delta. Nothing happens in an accident, we are meant to be.

LT2 pushed towards excellence. What we mean when we say excellence is that our LT worked effectively 
(rest to work, not work to rest—until 10pm and no LT meeting during weekends as much as possible), 

leveraging strengths (finance and the likes for Crystal and Teny; BL and the likes for TP and Andy; 
Yan for the analysis, Harold as a team player), exercising discipline (P100 penalty for tardiness), 

being servant leaders at all times (Teny as the disciplinarian and at the same time the mother 
of the team), and most importantly, we are bunch of cool people that love to eat and have 

fun with each other (Yan as the lead clown and us as his cheerleading squad). This is 
something that not just happen by accident, we are meant to share our purpose with 

one another. We are meant to  be.

LT2 is a work in progress, but the power of passion and purpose goes beyond 
the skill of each one, it has an insurmountable depth that speak volumes. 

No wonder, that someday, wherever life takes us, we will truly shine and 
reach our highest potential possibility:

Crystal: the future Philippines ambassador to Africa; finance head 
of IMF

Andy: an ADB consultant or a board member of World Bank; 
a founder of a Children` s Foundation; mom of 3 kids, 

married to an ambassador/diplomat
Tenny: DOST secretary; Victoria Secret supermodel 

on the side; and a celebrity social entrepreneur
Rold: commander-in-chief of Philippines Air 

Force; videoke king
Yan: head of AHRN or WHO in Myanmar; 

future aide to Aung San Suu Kyi of Myan-
mar

TP: A teacher who shall teach more 
than a teacher

tw
o
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“Live as if you were to die tomorrow. Learn as if you were to live 
forever.”
-Mahatma Gandhi 
 
In a world full of theories and frameworks, our team dared to define ingenuity 
within the realms of our own capabilities. To bring that profound change in our 
mindset, we defined genius to be 99% hard work, and 1% talent. Each of us was a 
fiber of the whole. We survived with each other, never apart, as would a family does, to 
achieve the best results. Dedication and commitment were what we needed to get by in 
AIM, where methods of teaching were unlike our previous lives.

We believed that higher levels of performance can be achieved from the combined energies and 
talents of media personality, computer teacher, military guy, sociable NGO worker, farm tourism and 
agriculture worker. Our collaboration, motivation and creativity accomplished our tasks.

Our eating escapades during our RAA was fantastic. During the data gathering, the team took out some food 
at Andok, parked ourselves in Circuit Makati and had a boodle fight at the back of Harry’s car. The experience 
sealed our cohesiveness as a team.

As a team, our journey was not a walk in the park, so to speak. Early on we avoided conflicts, with the 
guys keeping their best selves to deal with the three “power-puff girls”.
We recognized each member’s effort, encouraged and understood each other’s’ feelings but never 
failing to re-anchor one another to study, reflect, and contribute to the team. No task was me-
nial but all equally valuable.

Our final piece reverberates our LT contract, saying that graduation will never hinder 
us to stay in touch. More than ever, we are excited for what becomes of us after 
MDM. Wherever fate leads us is something we will be happy to share with one 
another. In the meantime, we know we will see each other again in social 
media.

Harry “The Best Army General with A Heart” Baliaga
Karma “The All Smile and Happiest Professor” Rinzin
Jaruwan “The Humble Agriculture Minister of Thailand” Yimhin
Jennilyn “The Determined DA Regional Director” Dawayan
Arnold “The Ingeniously Sociable Development Manager” 
Cararag
France “The I Want to do a lot of Things for 
Development” Noguera
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One of the most distinct characteristics of LT4 is that they can never stay in 
one place for too long. The first who itches to move is Mel, then Pem, then Din. 

It starts off with Mel taking a call from work, and then Pem craving to prepare tea, 
and then Din feeling hungry. We all inevitably disperse after an hour of fooling our-

selves into thinking that we would be productive.

One of the most memorable things the team had to do is the Transect Walk in ADE. It was 
the first time went out of AIM and tested our mettle. It was the first time for four of the team 

members to go to Quiapo, and learn about its history and its people. It was the first of 
many realizations for all members. We learned what it meant to be in touch with the 

people, despite the difference in language and other perceived barriers.
 

As the year ends, twinges of separation have begun taking over us. Yet, LT4 is 
not sentimental and much of our debates have been about ideas and opinions. 

We are eager to learn, but hard-pressed to compete. We had not been too 
involved in each member’s life, but we know what is important for each 

of us: family. We had not been big on eating out (though Bubie’s rum-
bling stomach did take us out on a midnight sojourn of eateries in 

Laos), but we always bonded over food prepared by Mel and tea 
prepared by Pem.

 
Above all, we shared the same passion for finding solu-

tions to development issues. And no matter our oddi-
ties, it was our commonality with other LTs in MDM 

2017 that we celebrated, and that we continue to 
celebrate. It is the same passion that will drive 

the members of LT4 to forge on and make 
a difference in the lives of the people we 

serve. 



FIVE
learning team

We’re the “mental model” group. We always use the iceberg model in our 
presentations. We’re known for the length of time we waste—(ehem) spend 
discussing cases. None of us are finance gurus. So perhaps we’re the only LT who 
grappled with finance subjects. We wouldn’t claim excellence but when we put our 
heads together we always managed to come up with good if not brilliant presentations.

In our Finance 2, we missed Prof Rufo’s instruction about the topic that we ought to present. 
We were given 15 minutes to study our topic, prepare a presentation and present our find-
ings in class. The entire class got their presentations correctly. We messed up but still 
we proved that we could hold our own and work under great pressure.  

We’d always go out together to eat! These were the only times when we didn’t 
argue. While we have different food preferences, we always managed to enjoy 
eating out.  In our IFR in Laos, we always look forward to lunch and dinner.

In the future we see that: Rin would be the general manager of his 
bank; Papia would own BRAC (just kidding!) or she would be a 
member of the organization’s policy-making body; JP would be a 
General; and Anna would finally know what to do with her life 
(really?). Whatever the future truly holds we all hope that we 
would be able to achieve the our highest potential.  
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Rocky Lee 
GSB School Head
On behalf of myself and the GSB program staff who have been blessed to support you during 
this most recent stage of your life-long learning journeys, please accept our enthusiastic ku-
dos as you head out into the world to fulfill your goals and dreams as the newest confirmed 
members of the AIM family. We are all excited to see you leaving campus transformed with 
new eyes and energy for the many opportunities that await your leadership impact. And
regardless of when our paths will next cross, please do continue stay in touch!

Wishing you and your families an abundance of health and happiness ahead,

“

”



Congratulations, MBA and EMBA Batch 2017. May the 
lessons you learned from AIM open doors of brighter 
opportunities and exciting adventures. Good luck and 
God bless you all.

“ Cora M
analo 

MBA Program AssociateAna Puatu 

GSB Program Dire
ctor

Congratulations to my MBA 2017 students!

Your lack of sleep, pressure, challenges and battles during your 
16 months of studies were really worth it.
Wishing you all the best, a wonderful career and a happy life 
ahead of you.

Don’t stop dreaming and always aim for success.

“

”

”



LT1 is one of the more relaxed and “chill” 
teams who figured out how to work smart 

while enjoying life in AIM. Whenever they are 
given a task, they fire up a shared doc, assign 

the tasks, and shorten their meetings down to the 
essentials. As they do not argue as much as the other 

learning teams, they exhibit a strong sense of 
professionalism amongst themselves.

LT1 has a great group dynamics. With Adi as the financial analyst, 
Neha would come to aid with her excel prowess, Dave as the comput-

er wizard, and Ria with her endless supply of Chinese food. They always 
finish their 

presentation with glamor and class with Nac as their synthesizer and Roxy, 
the powerpoint goddess. And despite their stressful days, they would find time to 

bond through meals anywhere their mood and feels would bring them. They would 
go to 

Dakashi when Adi wants a pearl tea, or to Nihonbashitei whenever Dave would 
promote it to them, or even at Penthouse 8747 to dine with class. 

We sometimes play the game “Can You Imaging _____ as Your Boss?” And no doubt 
the shoe fits. For the members of LT1, being the boss is an eventuality.

Roxy will no doubt be an influencer—from fashion to business advice, people from 
all over will want her opinion.

Nac will become the founder and head of a multibillion dollar consultancy firm, ad-
vising the    likes of Ayala Corp, Apple, and AIM.

Ria, as resolute as she is, will become the President of China.

Aditya will land a role in the Ministry of Finance, becoming most likely the 
minister himself.
Neha, with her loving attitude towards her team, will easily become the most 

loved Prime Minister of India.

Dave, as the batch’s resident “dad,” will land a role in IT, increasing the nation’s 
Internet speed, ushering in the era of cloud services in the country.lea
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Learning teams, by 
definition, are there 

to test each member’s 
skill and how they come 

together to solve problems. 
LT2 had no problem moving as 

one unit. Remembering them as 
greater than the sum of its parts would 

be a disservice to the people they are.
 

Each member surprised us with how
unassuming they are. Earl, initially perceived to be 

soft-spoken, is really amazing at CP when he decides 
to CP. Mecz, who is this affable person, is someone you 

can lean on when it comes to love problems because she’s 
unbelievably strong in this department. Henyo, modest as he 

is, tends to drop insightful CP bombs when you least expect it. 
Mikha is a supermom all along disguised as a youthful college 

student. We all knew Klaie has a big heart but we didn’t know that she 
was also a leader that gets the difficult things done. Ashwini is brilliant 

and competitive. We all learned in time that she is one of the most 
thoughtful and reliable people in class. Nobody dares to mess 

with you if you’ve got her at your side.
 
Unassuming as they are, we know they have an 
interesting future ahead because of who they are as 
individuals. 20 years from now, we will find Henyo, future 

CEO, sitting behind an old mahogany desk with a cigar in 
hand, talking about  historical war tactics. Alongside him is 

Mecz who has grown her family business and caused the 
bankruptcy of rival Ace Hardware. Meanwhile, Earl will be busy 

still earning his 7th doctorate degree after pioneering his 
personal management school. Mikha will by then have become the 

president of her own recruitment agency. Klaie will have won a 
humanitarian award for her work with children in Somalia. On the other 

hand, we know for sure that Ashwini will have gone back to 
Bangalore, which she promised to do no matter what.2
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LT3 members are seen to have strong personalities. We bet it would be inter-
esting to join their case discussions as each person doesn’t shy away from ex-
pressing their own thoughts and playing devil’s advocate when needed. This LT 
probably strived the hardest in keeping team harmony, and we’re glad to say they succeeded.

We remember Ari as the one who can get people to finish their tasks. Up to now, we 
don’t know her secret. She’s one of those who can remember all her academic and 
extracurricular obligations (and mind you, they were not few). Years from now, Ari would 
be the next President of India. Camill is the lady with pretty pink notes along the borders of 
case packs. She’s diligent, resourceful, and sticks by her values, which we all saw when she 
answered challenging questions in our Ethics class. Years from now we see Camill as the CEO 
of an airline company, toppling down Qatar Airways or Cebu Pacific because the Girl Boss in 
her will be on a high. Gel is the sweet darling. She may be soft-spoken but she never fails to 
make a strong point both in class and outside. Gel is everybody’s friend—approachable, honest 
and kind. Years from now we will not be surprised if she wins Miss Congeniality in a pageant. 
Tim stands out with her daring stare. She does modelling on the side, and so people go to 
her for makeup advice. Tim is relatively quiet but she is brilliant. Years from now, Tim will be 
the next Presidential Communications Officer, the best one this country will have. Saksham 
has one of the nicest dimples that can swoon any girl. He is quiet but drops the most logical
decisions no one contests. He’s the person you’d want to keep in your circle of friends, because 
he has the most intelligent jokes paired to a kind heart. Years from now Saksham will be the 
top IT consultant companies will pay to have, because he is intelligent and does not make 
work feel like work. Carlos is the CEO waiting to be unleashed. We will always remember him 
as one of the few who asks questions no one dares to ask in class. Strong, kind and practical, 
years from now Carlos will be the man behind the further success of their family business.

3



lea
rning te

am

No one will argue against 
the opinion that LT4 was 

the most efficient group. They 
KAIZEN-ed their way through 

all their work. They were known 
to meet right after class while oth-

er groups preferred to rest and unwind 
before starting any work. Their synergy 

comes from agreeing on an amenable work 
ethic that fostered harmony within the group. Each 

member brought something different to the table:

Hana, the finance guru, was the most organized among 
everyone in cohort 12. It’s expected that she will con-

tinue her career in finance and eventually settle in the 
Philippines, since she came to love it during her stay here.

Mayo’s passion for social development will pave the 
way for the holistic integration of his most beloved school, 

Ateneo de Zamboanga. Coupled with his intelligence in business 
processes, especially in marketing, he will make waves in the Mindanao region.

Tanya will continue to pursue a marketing career. After AIM, she will 
return to India, where she will come to be known for her talent and creativity.

Kim will continue down the project development career path 
focusing on social issues. Her passion for assisting the 
marginalized will help build a society that’s geared towards eradicating poverty.

Asmita will be a world-renowned marketer in the near future. Her “go-get-‘em” 
attitude will allow her to work in all parts of the globe. She is fierce in achieving 

her goals, which will enable her to be successful wherever she goes.

Alyssa’s love for travel will bring her everywhere. Likewise, her strong 
work ethic will see her continue down the banking career path where she 

will be the high-ranking executive of whichever organization she decides to join.
Last but not the least: Julian. His easy-going attitude is an envy to many. 
He might be the giant of cohort 12 but he also has a kind heart. In the 
future, he will continue to be the haciendero (he most definitely looks the 
part) that he is, while accumulating tremendous wealth for his businesses.4
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LTs often fight. In the heat of the moment they argue and get upset. LT5 reached 
such situations more often than they could count. On one such situation after 
reaching an impasse, the LT decided to give their vocal cords a rest and test 
their aim while intoxicated. So, taking a break from their verbal fighting match, 
they walked off to Cable Car for a few matches of beer pong. Resolving the 
conflict became easier over beers. Soon, memories of the fights, and of the 
night in general, were forgotten.

Their unique working style could only work for them. They somehow mastered 
the trick of working remotely, coming up with top-notch presentation decks and 
insights. Was it google docs or just pure genius? We hope they can share their 
secret with us soon.

The group also had a good balance of talents. Their diversity brought about 
healthy arguments that shaped the unique personality of their team:

We believe Ana will be featured in Business Insider for her game-changing
(literally) educational gaming venture. She will also be heard by many on her 
talks about balancing group dynamics.

Bala will continue enjoying life on his own terms, going to his swanky 
operations job during the week and enjoying a nice bottle of whiskey on the 
weekends.

Darren will become the trusted right-hand woman of Chairman Gilbert of ACDI. 
She will take the organisation to new heights.

Nandini will continue her travels, working in many countries and trying new 
cuisines, a true jetsetter.

Somiya will become a marketing executive in a giant corporate by day and a 
photographer by night. Her facebook page will be full of beautiful visuals of the 
world captured through her lens.

Krisian will be a legendary stock trader, to the benefit of AIM, who will receive 
huge donations from him.
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Punctuality is the most distinguishing 
trait of LT6. They are always complete and 

on time for school events—even winning the 
award for the earliest LT to be complete during 

the end of term management retreat. This is all 
thanks to their LT’s cardinal rule to always be on time. 

Rebelling against this rule means death… death by fines. 
When you’re a part of this LT, be sure to prepare monetary 

tribute to the attendance jar when you decide to run late or 
hit that snooze button. You may also want to prepare yourself for 

getting hunted down to the ends of the earth because LT6 will not 
stand for incomplete attendance (unless, of course, you’re dying or 

have a very good excuse).

Punctuality coupled with brains—each member of LT6 is certainly going to go 
places in their chosen paths. Trisha, one of C12’s Photoshop genius, will become 

the future design editor of Men’s Health while running Nomad Crate, the soon-to-be 
biggest online travel one-stop shop in Asia. RB will become the founder of the 

most successful IT solutions company in the Philippines while ensuring that 
his precious daughter, Viola, does not get snatched away by some random 

boy. Nima, LT6’s resident philanthropist, will become Bhutan’s ambassador to 
the Philippines while simultaneously promoting women’s rights. Eloi will be the 

CEO of the biggest pharmaceutical company in the Philippines while managing her 
daughter, Jersey’s, fashion world debut. Noel, one of C12’s finance geniuses and part 

of Finance Lab’s prestigious A team, will be the future Andy Huang, becoming the 
CFO of a multinational bank. And last, but not the least, Prashant, besides 

charming everyone he meets with his dance moves and easy-going per-
sonality, will be a force to be reckoned with in the operations world with 
his 6-sigma blackbelt.
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When   we think about LT7, we always remember owls. This  LT   is  usually the last of the last-minute  

workers in the batch. You’d always find them congregating in the dorm 
lobby at night while everyone else has finished. This doesn’t mean they’re 

procrastinator. It just means they’re very efficient at night when no other LT is.

One moment that always stood out for this LT is their negotiation skills. Negotiating with this LT most of time either 
becomes weird or interesting (or weirdly interesting). Proposals would come out of nowhere, but by 
the end, it’s a win-win for everyone. You’d be surprised that they all actually mesh well, when they al-
most disbanded at the start of the year when Noe insisted that he wanted to work alone. But at 
the end, with a lot of persuasion and dinners after, they all learned how to work with each other.
 
In the future, you won’t be surprised to find members of LT7 doing well in their chosen fields. Ads, with her quiet 
and easy smile, will for sure land a role as a Finance Risk Manager, where no risk could be solved or turned into an 
opportunity. Krit would be the next Professor Confessor if she doesn’t become a big mining executive. She would 
leverage on the mitigation skills that she developed by keeping up with Noe. Mima, the baby-faced military pilot 
would expand his wife’s business by becoming a social media influencer. Marco, would someday compute his way 
to becoming a worldwide finance guru by day and a DJ by night. Vibs would be the dean of the University of Mumbai 
where he’d teach his students how to do perfect impressions and what to do when you’ve smelled too many perfumes. 
Last, but not the least, Noe would be a future fashion icon with his one style fits all. He’d be the perfect business 
consultant to huge fashion industries by telling them, “To be number 1, you’d have to stop being happy in number 2.”



This team has a spectrum of personalities. Each member stands 
out and shines in their own way. What more when you put them 
all together? There are so many great leaders in this team:

Gary Mondejar. The next big Investment Banker in town. This man is a walking 
example of 6-Sigma.  Down the road, he would probably save enough money from his 

fat paychecks and stay at home, retiring early while making his money grow and grow.
 
Kareena Maclang. The forever Hot Mama. She is such a strong and independent woman 
that when you see her walking around campus, Independant Woman by Destiny’s Child 
starts playing in the background out of nowhere. Many years down the road, when This 
Girl by Kungs comes on, best believe Kareena will still jump and shout, “LAV EEEET!!!”
 
Cham Luna. Such a versatile guy. We hope to see him (and Ana) 

become key figures in spreading Financial Literacy. No matter what 
career Cham falls into, he is going to be a huge asset to 

whichever company he works for. This guy truly has a Nac (wink wink) for leadership.
 

Shrikant Patil. Mr. Bond. Mr. NGO. The next Bharat Parashar. He will be a Private Equity 
Guru with majestic charm and his hocus pocus accounting. We can also picture Shrikant 

mentoring as his side hustle. He always makes 
sure that his teammates understand the quants.

 
Ellie Huang. As cute and happy as always, we believe she will soon find her 

happiness with a nice charming Chinese Dwayne Johnson or Vin Diesel. Be 
on the lookout for Ellie. She will be the largest wine distributor in the world 

and she will take the industry by storm with her two BBs: Pizza and Cola.
 

Joanne Biscocho. Grabe siya oh! We think Joanne has lots of 
options given her many skills. Any team would be happy to have 

her, any business would need her passion and expertise.
 

Iskander Mombekov. We cannot accurately predict 
where he will end up. He could be a ballet dancer, 

modelling consultant, UN staff, lawyer, judge, doctor, 
professor, motivator, manager, singer, pianist, artist, 

human rights activist, or he could just be Iskander.

8
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Everyone remembers LT9 for being well-prepared in class discussions—especially in finance 

class. This learning team has the most intense finance guy, an Indian version of Mr. Suave, a little 
Jammu, a not-so-innocent beauty, an international competition junkie, and an alleged cutie patoo-

tie. Together they have great chemistry that puts them on the list of competitive LTs to watch out for.  
 

These guys know what it means to bond outside of school. They relax together in spas and dine out more 
often than most LTs. It is not hard to distinguish them during a ruckus of LT meetings as they are the only ones 

who pray before and after. One will always find them in the corner of the dorm lobby in their hoodies at 1pm work-
ing on a presentation that is sure to entertain the class. They had the most amusing costumes during Halloween. 
Most of them had blue and green paint all over, and we mean ALL OVER, their bodies. Who wouldn’t love them?
 
One thing we’ll remember that only a few people got to witness was when they were found working on the Monte 
Carlo simulation case for MA class until 4am. The grim look on their faces were unforgettable in the midst of a drink-
ing celebration that was happening right outside. It showed how serious and dedicated these people were. Through 
every class discussion and late-night meeting, these guys showed everyone what team excellence is all about.
 
There is no doubt that every member of this learning team will be successful in the near future. We can ex-
pect to see CEOs, CFOs, business owners, and industry leaders out of them (lovers too!). And with ut-
most certainty, we will definitely see them bonding with each other still in the many, many years to come.



From each 
member to the 

whole team, they all 
have strong characteristics. 

They finish their tasks early no 
one sees them sitting together for 

very long. Don’t get them wrong; their 
outputs amaze the whole class. They have 

amazing team dynamics and efficiency is key to 
their success. LT 10 is not the most famous nor the 

loudest LT, but they create waves even being low-key.

In comparison with other LTs, we usually see them finishing 
group work early. It is quite amazing to see how they managed their 

time in completing groupworks fast and of course with good quality. I 
guess one of their group mates really wants to go home early. 

There was one time during one of the first negotiation activities for SNCM, teams 
were supposed to bid their price by sending a representative forward. The two

 representatives could talk to each other and try to negotiate. Neil was our representative. 
The other group’s representative was his kryptonite. Naturally, we wanted a win win situation 

and agreed on bidding the highest price. The two representatives looked into each other’s eyes and 
exchanged banters, smiles, looks of love, and of course, the highest possible price. It was a stroke of luck 

that Krid misheard the price and wrote a different one for the bid. This LT bid the lowest price in the hopes of 
getting one over us. @#$%%&&Q!!!!

We can see that the whole team will succeed in their fields of interests:

CJ’s drive and leadership will turn their family business into an empire and will give him a slot in the 30 under 30 of 
Fortune Magazine.
Eunice is a beautiful finance wizard. She will definitely become a successful investment banker.
Hans’ knowledge about current events, the economy and politics will make him a diplomat, or even become the 
President of the Philippines!
John and his calm disposition and passion for world peace will make him a UN Ambassador.
Jetaime will captivate everyone with her strong-willed personality. She was able to balance 100 cases while taking care 
of her baby. We can foresee that she will become a successful mompreneur that will inspire others with her stories her 
in AIM.  
Manish made the library his second home, he is there from morning until midnight! This habit will come in handy when 
he finally becomes an investment banker and when he want to watch over his children until they sleep.10
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LT11 used to scare us during the first few weeks of the first term. 
They would always stay up late, way past midnight, in the zen 
garden or in the library, with their drawing boards and laptops. 
They had engineers and experienced professionals in their team 
constantly brainstorming and throwing ideas to one another. We 
always felt that they were one of the most rigorous LTs when it 
comes to preparing for group requirements or presentations.
 
Even if they seem to be serious at work, this LT definitely knows 
how to have fun. Only LT11 would dig up old, funny, almost embar-
rassing, photos on Facebook. We remember a weekend when they 
started commenting on each other’s solo pictures from almost 5 
years ago. Let’s just say, it started a thread of witty banters online. 
This has even extended to our MBA Viber group. This team can 
take it easy and laugh at themselves in our busy, hectic MBA life.
 
Another distinguishing feature of LT11 is that half of their 
members found love and developed relationships during our 
16-month MBA journey. Two of these members found their 
loved ones in another nationality. Unity in diversity indeed!
 
LT 11 is one of the most competitive Learning Teams in our batch 
and we are sure that they will continue to be competitive in their fu-
ture fields. But also, we are sure that these members will not only 

pursue success but also continue to be humble, embrace passion 
and aspire impactful leadership, as we have seen them em-

brace these qualities in the many outputs they had during our 
16 months AIM journey. They will surely make AIM proud.



The most distinguishing trait of LT12 is that they are arguably the 
most hardworking LT. Because of this, they’ve earned the reputation 
of always being the last to finish and submit projects as they maxi-
mize the time given to them to exhaust all possible options and sce-
narios. This makes LT12 one of the most competitive, and constant-
ly exceeds expectations in every single subject. LT12 always comes 
prepared in every task they need to do, no matter how small or big it is.
 
While this team has always been able to deliver, they also never for-
get to take a break and do fun activities together, as simple as play-
ing Uno cards in the library. Sometimes, they even have the guts to 
drink while preparing for an exam the next morning.         
 
Our best memory of LT12 was when we were grouped together for 
an exercise in Managerial Analytics class. We were so impressed 
by how actively involved everyone was in the activity, and the lev-
el of content everyone was sharing. On top of this, they exhaust-
ed all possible angles of the situation before making a collective 
decision. We witnessed how this team argues so much during 
discussion but still loves each other deeply at the end of the day.
 
The competitive nature of each member in the group makes us be-
lieve that they’d be successful in whatever endeavor they will take. 
We’re hoping to see Ron’s unique wit and humor to find its way 
into viral marketing campaigns. Rachel to trailblaze and take-on 
gender-bending roles in the business world. Wheng with her mod-
esty, will quietly climb up the ladder - letting her excellent work 

speak for itself. Mrunal, ever the devil’s advocate, would find a 
lot of success in law or auditing where he can get paid to say 

“duuuuude, that’s wrong”. Stef’s strong work ethic, consis-
tency, and easy personality will land her on a finance ex-

ecutive position. Joseph, the most energetic - with his 
photographic memory will likely chase after another 

diploma -medicine perhaps?. Jigme, exemplifies 
‘grace under-pressure’ - no matter how chaotic the 

class, schedule or amount of workload gets, she 
has remained graceful and composed - traits 

that make a good role model, and leader.

12
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Congratulations my EMBA 2017. It was never a time that I ever doubted that you 
all guys will make it. I know that it was not an easy journey for everyone but 
because of your perseverance and hardwork, you were able to reach the finish 
line. It was indeed not easy handling 51 executive students from different 
industries, positions, expertise, and personalities but everything became possible 
because of the genuine love and concern that you made me feel. There was never 
a time that I felt inferior because of my experience and age because you never 
failed to give me the respect that you think I deserve. Our Tuesdays, Thursdays, 
and Saturdays will surely never be the same again. For us millennials, we call it 
“Sepanx”. If you do not know what it means, Google it out!  And I say that, this too 
shall pass.
I am delighted to see how the bond that you have formed had gone beyond the 
caseroom. I even saw everyone in one learning team attended a birthday party of 
their classmate tagging along their whole family. I wish that this will not end here 
but this will just be the start of an everlasting friendship.
Lastly, I salute each one of you for successfully balancing work, study, and family. 
Keep in mind that I will always be proud of you and will be excited to see all your 
future successes.
Cheers!

“AIKKA HISUS
EMBA Program Associate

”
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At first glance the group seemed quite diverse, but they managed to use their 
differences to create a smart, strong group yet fun and colorful. They love to 
travel and often go out together, which inspired our own team to do the same. 

Aleth has a strong passion for environmental sustainability. Though she has 
a soft voice, it’s always worth listening to when she starts speaking her mind. 

Carla is a “fashionista” whose passion for fashion can only be surpassed by her beauty. 

John, an expert in his profession and a generous person, is someone who would go 
the extra mile to help you. He openly shares his knowledge with the class. He is an 
inspiration to all of us.

Kathy is very sweet and charming. She makes the best rum cakes. 
She lights up any room with her friendliness and cheerful personality.

Manish is a free-spirited thinker. He has his own experienced view on 
the world and does not hold back when passionately expressing his con-
victions. Yet he is also warm, kind, and very fun to laugh along with.

Mox is quiet but witty. He can easily make anyone crack-up laughing with his 
one-liners. He can tell so many stories that will take anyone for a journey.
 
Ritchelle, the class master debater, has an amazing that gets people’s atten-
tion. Whenever he speaks up, the class is all ears. His way of speaking and 
emphasizing certain words makes us feel like we are in a campaign rally.
 
This LT will be remembered to be a remarkable bunch—a 
balance of being serious, outgoing, spontaneous, fun, and daring. 
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There seems to be a quiet elegance to Learning Team 2—a sort of “Je ne sais quoi” so to 
speak. But after some time the layers of mystery peels off and you will discover a group 

of folks that are not only blessed with all sorts of God-given talents. They are, more 
importantly, caring and fun-loving individuals to boot. Leading the squad is Loleng, the 
Rafa Nadal fanatic, who always ensures that everyone is taken-cared of and having a 
good time. Next, we have Trixie, the fierce Zumba dancer, who knows what she wants, 
and fights for her class when we ourselves are to chicken to do so. Then we have Meli-

na, the songstress of the group, who can not only out sing anyone in the Philippines (and 
notably Japan as well), she can sell you an ergonomic desk chair while doing so! Then we 
have Sophie, refreshingly frank and straightforward, who pretty soon will rival the likes of 

Jack Ma. As for the gentlemen, we have Mon, the finance heartthrob of the group, who, 
together with Melina, can shut down any karaoke place! Finally, we have the dashing 

Ron, mint magnate, and our very own Korean jagiya. 

Together, they make up a learning team that has not only formed a lasting 
bond with each other, they also struck a chord with us, their 

classmates. They showed us how people from different 
backgrounds and ideals can come together to learn and 

have fun doing while doing so.
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LT3 is always gathering and in activities, they are chatting with each other happily 
when dining out of case room and some with a cup of coffee normally from outside 
Starbucks.
Party. With the exception of Jay, this whole team seems to be quiet. Not to be fooled, 
each one has their talent just waiting for the perfect time to shine.

Everyone has obvious character and impressed deeply
Jaideep: “big” boss from India (The BPO Big Man)
Anna: Mandarin speaker ( Banking CEO in waiting)
Pete:  don’t be fooled by his silence, as he is an intellectual, very analytical, and has 
a lot to say when he feels it’s the right time… (The next  big tech start up founder)
Dave: pop up from somewhere when you don’t notice him (The group debonair)
Abby:  active and humorous, keep going forward  (The serial entrepreneur)
Cheska: the sweet lady of the group (The next Anna Wintour of the 
Philippines)
Karen: a determined businesswoman armed with the sweetest and 
cutest smiles that can easily make any man fall in love.  She’s fierce 
while being amiable at the same time (The emerging Sheryl 
Sandberg)
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ALAIN
Alain may be quiet in class, but give him an opportunity to shine 

during presentations or speeches and he will catch you off guard 
with his confidence and wit. During one-on-one conversations, he will 

always surprise you with creative and sustainable ideas that will leave you 
inspired. You have to make a conscious effort not to be friends with him as 

his humor and life hacks are just too awesome to miss. 

PRINCETON:
Princeton is one of the most down-to-earth people we know. You will always catch him 

sharing useful ideas you can apply in life and work. His smile is infectious and his ability 
to sense how the other person is feeling is heartwarming. Princeton’s ability to mesh well 

with diverse groups of people will continue to be an instrument for him to be a great leader and 
friend.

NICOLE
Who would’ve thought that one of the sweetest girl in class attended a Chinese military school? It is 

actually pretty obvious once she speaks her mind in class where you can smell her passion and substance. 
Nicole’s very passionate attitude and friendly vibe will definitely lead her to the success she well deserves.

PAOLO
Heir to the one of the country’s most respected and glamorous retail empires, one might expect a larger than life 

figure when first meeting Paolo. That quickly changes when you’re greeted by a warm smile, a huge high-five, 
and the sincerest “how are you?” that you’d find. Paolo’s positive attitude, boyish charm, sharp intellect and 

warm personality all but spell a bright future for Paowee.

MARK
If tax reform is your cup of tea, count on this finance expert cum civil servant to brief you on the 

ins and outs of government work. From interest rates to fiscal policies, Mark has shed light to 
us mere mortals on what goes on behind the curtains of the Philippine government (in-
cluding how much our officials are making!) Soft spoken yet firm and direct, Mark has 

definitely proven to be an asset to the team.

SHIVS  
EMBA 2017’s undisputed queen of debate.  The class knows the 

discussions are about to heat up when you see her index 
finger up in the air....More than her debate skills, 
Shivs social awareness always kept us in check.  

Whatever path she chooses to pursue, we 
know Shivs will make a 

meaningful impact.



FIVE
learning team

Survivor LT

This team has 2 Dean Listers so they were a very strong team 
at the onset. But Jun and Daniel had to leave and now
 suddenly the team had a huge void to fill. Sari, Bien, Cheng, 
Joel and Evert showed resilience and how tough they really 
are by surviving the rest of the way. Amidst the challenges, 
they persevered and made their way to the end.  Jun and
Daniel sure are proud of them and so is the entire class.



six
learning team

Learning Team 6 is made up of members who have strong principles, are 
tenacious in their views, and can easily debate anyone in class (including 
within their own learning team). They are most likely the most diverse of all 
learning teams. They took advantage of each other’s different character and 
strengths and worked together like a sports team.  Everyone had their role to play.

 Liza leads by being a consistent dean’s lister. Some of us 
wonder why she even needed to get an MBA. Jessa, the writer, is the fierce 
conscience. Mark is the millennial. Ronan, the quiet preacher, shows that 
still waters do run deep. Mukul is the Bollywood star—an active participant 
in class when he is there. Ren-j is the salesman who can sell anything. And 
Matt is the embodiment of the hakuna matata dean’s lister. Who can top that?



seven
learning team

“We are family” - a royal in Grammy’s hall of fame, used in countless box office 
movies. Originally sang by Sister Sledge, We Are Family’s words and beat come 
to mind when we think of EMBA2017’s Learning Team 7, as they are the first to have 
ever brought their families with their learning teams in the EMBA journey.

LT7, the team, is made up of two extreme polarities: highly competitive 
individuals and the most relaxed personality types. Home to two of the most 
hardworking officers of EMBA2017, Vlad Cardenas, our 4x dean’s lister batch leader, and Anne 
Eugenio, always providing secretariat support, they 
happily and efficiently serve the batch despite their busy schedules.  Bheng Rubia is another dean’s 
lister. She does a lot of class participation 
despite her soft voice (people at the back would often bang on their desk 
because they can hardly hear her and would very much want to hear what she has to say). 
Paul Lim has his cool Tanduay parties. Joey Mallari, our strategy consultant, will al-
ways be remembered by everyone whenever they drink coffee from that customized 
EMBA2017 mug! True Matias will be remembered for her Saturday egg sale, yummy 
food, and motherly concern. And let’s not forget Arun Juyal, one of the three origi-
nal EXL triumvirates. 

The learning team’s most esteemed project to date (done by 5 out of 7 
members) is Isip Bata, a live application of design thinking 
principles, a sustainable AIM Walkabout Project that raised the bar 
for us all.



eight
learning team

LT8 is undeniably the beauty and brains LT. These guys and gals are 
consistently on the top 3 list of anyone in the class. More than just good 
looks, they also have the smarts to show (and that deep, hot, masculine 
voice). They’re also pretty chill and would just like to have a darn good time… 
every time. If you want to see a team that’s doing great, just approach LT8.

They are probably the only LT that can go head-to-head with LT7 in a 
drinking match and actually win—and we are not referring to the boys in 
the team. Yup. apparently doctors know how to consume alcohol really well.

Besides getting drunk, in the future they’ll also become fabulous—
fabulously drunk that is. Seriously, these guys and gals already have it made. 
Success is a way of life for LT8. They’ll just keep getting better and better.
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AIM STUDENT CLUBS



Our goal was to demystify analytics as a whole. We 

wanted to bring analytics down to a level where 

people could appreciate its ability to communicate 

relevant data. Because In the end, data isn’t about 

learning how to crunch numbers; it’s about knowing 

how to tell stories“ ”



We thought that there was something missing just being a 

member of the toastmasters club events. So we came up with 

ideas to organize our own events to help people learn to speak 

up. There are some people who are already confident speaking 

up, and there are others just content being quiet in class. We 

wanted to have an avenue for students to practice speaking up, 

as communication skills is a key skill in the business world. You 

can’t teach communication skills you.“ ”



What we really wanted to carry over 

from the previous batch was the 

tutorial service for all programs. The 

people we tutored, a lot of these guys 

didn’t have finance backgrounds. 

I think we made it so that finance 

wasn’t so daunting. That it’s 

something they can use to help their 

businesses rather than something 

they run and hide from.

“

”



As a culture we see appreciate food also as a form of bonding. Its 

about creating a shared experience. We wanted to remind 

students that you have to have time for yourself and for other 

people. Not everything is work.

“ ”



I have been observing the

 community for a while, and when they throw garbage, 

they are more conscious about 

segregation. That’s something you can credit to ”“



We were avenue for young creative and 

innovative minds to channels their energies into 

creating new boxes that can help radically help 

change the society. ”“



We wanted to address the fears of some 

students about future job opportunities. While 

we made great strides towards addressing the 

fears of some students regarding future job 

opportunities with Project MORE, we hope to 

see the next cohorts continue our efforts to align 

CSO with the students. ”
“



Before coming to AIM, we didn’t really have an idea 

about what student life was like. We started this club 

partly because we wanted to address that pain point. 

When the new batch of students arrived and said that 

Life at AIM helped them prepare for their stay here, 

we knew we had done a good job. The other part was 

to provide an avenue to talk about what goes on here 

outside academic work—for people in this community 

to tell their stories. It m
akes us proud when we hear 

people tell us they enjoy the stuff we publish. ”
“



Each year there is always an interest for marketing. People 

think that marketing is about posters, fliers, and a promo. 

What we are really is group of people who are passionate 

about understanding different behaviors, how to study it, 

how to attack it. ”“



Clubs are here to provide an avenue for the 

students to not only study study study but also to 

have other avenues to unleash their creative side 

or just an avenue to de-stress. That’s our way of 

making sure that students in AIM know that you 

can also find the time to relax and to spend time 

with other people who love movies, who want to 

talk about movies, who want to eat popcorn. ”“



Before, the perception of the Music Club was that you 

can only join if you’re talented, or if you know how to 

play an instrument. The one factor that differentiated 

us from the music clubs before was that we 

encouraged anyone to join us—even if you’re not that 

good, even if you’re not that confident in your skills. It’s 

not only the core group that performs, we have guest 

singers and performers in our batch. ”“



We wanted to give the community opportunities to give 

back to society. We chose events that would be easy to get 

people’s buy-in and at the same time be impactful. Our 

blood-drive really embodies this goal, where one person—

by joining the drive—can save three lives. ”“



Our main job was to support other clubs, 

documenting all of their events. We covered 

almost all the events happening in the school. 

People become more participative when they 

know they’ll be in the photographs. ”“



We were the first to organize a sportsfest that 

brought together the students and the staff. 

The students got to know more about the staff. 

The staff got to mingle with the students. We 

showed that the clubs did not just benefit the 

students—really emphasizing the “One AIM” 

motto. ”
“



We created partnerships with businesses with 

a focus on consulting and strategy. We wanted 

students to have more exposure the the world 

of consultancy by providing mentorships and 

training activities sponsored by industry experts. 

Students would get internship opportunities and 

the occasional part-time work. ”“



International students are always excited to explore the 

Philippines. Travel Club brought members and students 

to places outside Makati to diffuse the stress that comes 

with the territory. ”“



The objective of the AIM Student Association is to create and foster the one AIM Community culture with 
everybody - students from all programs, faculty, admin, staff, and alumni among others. Through our activities 
and events, we aimed to instill a sense of belongingness and togetherness in the institute. From initiatives like 
the AIM Community FB page and Project MORE, to the trailblazing events like the school-wide AIM Sportsfest, 
the AIM SA Club Fair, and the AIM Talks, we tried our best to bring different opportunities for the AIM Com-
munity to bond and create memorable experiences together. We hope this yearbook will help you recall those 
wonderful moments and cherish the life-lasting relationships you’ve built throughout your AIM journey.”

“

Merryl Talan
AIMSA Dorm Representative

Rage Gonzales
AIMSA Safety & Security Officer

Katherine Chua
AIMSA Vice President

Edward Solicito
AIMSA Treasurer

Aratrika Samanta
AIMSA Secretary

CJ Delos Santos
AIMSA President

Trisha Castillo
AIMSA Marketing Officer
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If there’s something truly different about the AIM education, it is the weight the institution puts on 
collective learning. I don’t think we all would have learned as much as we did had it not been for our 
CP and LTs. Because we live in an age where information literally lives in our pockets, learning is not 
anymore just about the quality of facts, but has become more about building networks and 
relationships. And as witness to the forging of these friendships, it is clear how much education, in this 
sense, we’ve received.  
 
To all the friends we’ve made here in our little corner of Makati, what will last—more than than LOB, 
FM, MM, MA—are the struggles, the changes, and the victories that brought us all here, together. 
 
Congratulations to us, batch 2017! 
 
—Life at AIM

DEAR 
BATCH
2017

Building of networks & 
relationships
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